
   
 

Compensation Update for 2016-17 

Will HCS employees see a salary increase in the 2016-17 school year? 
 
Yes.  The Henry County Board of Education will provide at least a 3 percent salary increase for all 
employees in the 2016-17 school year.  This is truly something to celebrate!   
 
Although state-austerity reductions remain in effect, the amount of the cut in state funding for 
HCS has been reduced from $11 million in FY16 to $4 million for FY17.  This increase in available 
state funds, coupled with a projected increase in the local tax digest, allows the Board to provide 
salary increases to all employees while still balancing the budget.   
 

Will changes be made to the teacher and paraprofessional salary schedules? 
 
Yes.  The salary schedules for teachers and paraprofessionals will be adjusted so as to ensure 
HCS is competitive in attracting and retaining quality personnel.   
 
Adjustments to these salary schedules are necessary because HCS is lagging behind other Metro-
Atlanta school systems in the compensation of some teachers and paraprofessionals.  In 
particular, research has revealed that HCS is competitive with other school systems at the back 
end of the teacher salary schedule (teachers with 20+ years of experience); however, HCS is 
significantly below other districts with regard to compensation at the front end of the teacher 
salary schedule (beginning teachers).  Consequently, teacher and paraprofessional salary 
schedules will be adjusted so that employee compensation will be competitive at all levels of 
experience and now mirror the same structure used by the state in terms of levels of experience. 
 

How can returning employees obtain information about their compensation for 
2016-17? 
 
The 2016-17 teacher and paraprofessional salary schedules are posted on the Human Resources 
page on the HCS website.   

 Teachers on Steps E through 21 for the 2016-17 school year will be paid according to 
their specific step on the new teacher salary schedule.   

 Currently employed teachers above Step 21 will receive a 3 percent increase to their 
current salary. 

 Paraprofessionals on Steps 0 through 21 for the 2016-17 school year will be paid 
according to their specific step on the new paraprofessional salary schedule. 

 Currently employed paraprofessionals above Step 21 will receive a 3 percent increase to 
their current salary. 


